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Hi story

On March 31, 1999, the Aboriginal Flexible Funding Arrangement (AFFA) ended. In
order to continue the process of employment and training for Aboriginal peoples of
Canada, First Nations Human Resources Development Strategy (FNHRDS) came to
effect on April 1, 1999.

On June 4, 1999 the Assembly of Manitoba Chiefs (AMC) entered into a five-year
agreement with the Human Resources & Skills Development Canada (HRSDC) for the
administration of the new Aboriginal Human Resources Development Strategy
Agreement (AHRDA).

This agreement expired on March 31, 2004. An extension was signed for the 2004-2005
fiscal year while negotiations took place for the next agreement. Over the five years, the
Federal Government will have spent $1.6 billion nationally i slightly more than $300
million per year - on the AHRDA. These funds are allocated to AHRDA holders based on
a National Aboriginal Resource Allocation Model (NARAM) formula that weighs funding
in favor of regions where Aboriginal identification, unemployment and education succeed
in dismantling barriers to employment that inhibit First Nation Peoples from finding jobs.

The AHRDS is a major part of the Government of C
Commission on Aboriginal People. The Strategy gives control and responsibility for
designing and implementing programs to Aboriginal Communities.

First Peoples Development Incorporation was formed in April 2006 in response to a
resolution passed by the Chiefs of Manitoba to move service delivery from the Assembly
of Manitoba Chiefs.

The two main objectives of the AHRDS are:

A To enable Aboriginal groups to deliver a wider range of human resources
programs;

A To enable Aboriginal organizations to assists clients to prepare for, obtain
and maintain employment.



Nothing in the Strategy restricts Manitoba First Nations from having access to any new program
funds established by Canada. The new Aboriginal Human Resources Development Agreement
covers various program areas:

1. Labour Market Programs:

To help unemployed First Nation:

A individuals start their own businesses or become self-employed:;

A opportunities through which they can gain work experience to improve their long-term
employment prospects;

A Obtain new skills.

To support:

A organizations that provide employment assistance services to the unemployed;

A employers, employee or employer associations, communities in developing and
implementing strategies for dealing with labour force adjustments and meeting human
resource requirements;

A research and innovative projects to identify better ways of helping First Nations people
prepare for return to or keep employment and be productive participants in the labour
force;

A The development and implementation of labour market development programs that are
tailored to address the special employment needs of First Nations.

2. Youth Programs:

To support:

A internships with employers that provide youth with skill enhancement, work experience
and entrepreneurial assistance to help them make a successful transition into the labor
market;

A the development of work opportunities for youth that face barriers to finding employment
through participation in community service projects;

A Youth who are students to find summer work through wages subsidies to employers,
interest free loans, promotional activities and information;

A Youth with labor market information they need to make decisions about their education
and careers.

3. Child Care Programs:
A To support initiatives designed to increase the supply of quality childcare services for
children of working or studying parents residing in First Nation communities.

4. Special Programs for Persons with Disabilities:
A To help persons with physical and mental disabilities obtain and retain employment.

5. Urban Programs:
A To develop public and private sector partnerships in order to enhance opportunities for
employment for urban First Nation people.

6. Capacity Building Programs:
A The purpose of capacity building is to improve the administrative and technological
resources in First Nation program delivery organizations to make them more efficient and
effective in the delivery of programs and services to First Nation clients.

All AHRDA holders are required to account for the funding received and expenses incurred. The
AHRDA has provided First Nation authorities and communities the opportunity to have full
responsibility for program design, delivery and results. This has resulted in capacity building to
develop effective public administration, completion of training interventions, employment results,
and savings to income support programs. Therefore local control of delivery mechanisms is the
most important element of the agreement. AHRDA is accountable to HRDC but also to the First
Nations as well. Private sector partnerships are essential to meet the long-term training and
career development of individual clients.
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First Peoples Devel opment

Back Row (L to R) Charles Blackbird, Jason Marsden, Derek Ross
Front row (L to R) Theressa West, Sandra StaplesKutny, JoAnne Stevenson, Denise West
Missina Jason Daniels who ioin€&PDI in December 2010

Staff and Positions

JoAnne Stevenson Program Manager
Charles Blackbird Program Coordinator
Derek Ross Program Coordinator
Jason Daniels Program Coordinator
Jason Marsden Director of Finance
Denise West Finance Assistant
Theresa West Administrative Assistant
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SANTHUSITHA VITHANAGE CHARTERED ACCOUNTANT INC.

B-587 St. Anne's Road, Winnipeg Manitoba
T: (204) 256-2780, F: (204) 257-4820, E Mail: svcainc@gmail.com

INDEPENDENT AUDITORS' REPORT

To The Directors of
First Peoples Development Inc.
Winnipeg, Manitoba.

3 have audited the accompanying financial statements of the
First Peoples Development Inc. which comprise the statement of financial position as at
MARCH 31, 2010 and the statements of revenues and expenditures and cash flow for the
year then ended, and a summary of significant accounting policies and other explanatory
information.

Management 's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with Canadian generally accepted accounting principles, and
for such internal control as management determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether

due to fraud or error.

Auditors' Responsibility

My responsibility is to express an opinion on these financial statements based on our
audit. I conducted my audit in accordance with Canadian generally accepted auditing
standards. Those standards require that I comply with ethical requirements and plan
and perform the audit to obtain reasonable assurance about whether the financial
statements are free of material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the
auditor's judgment, including the assessment of the risks of material misstatement of
the financial statements, whether due to fraud or exror. In making those risk
assessments, the auditor considers internal control relevant to the organization's
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the organization's internal control. An
audit also includes evaluating appropriateness of accounting policies used and the
reasonableness of accounting estimates made by management, as well as evaluating the
overall presentation of the financial statements.

I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my audit opinion.

Opinion

In my opinion, these financial statements present fairly, in all material respects, the
financial position of the First Peoples Development Inc. as at MARCH 31, 2010 and their
financial performance and cash flows for the year then ended in accordance with
Canadian generally accepted accounting principles.

Prior year financial statements were audited by an another firm.
G onthurh Vithensqe
p———
SANTHUSITHA VITHANAGE CHARTERED ACCOUNTANT INC.

August 9th, 2011
Winnipeg, Manitoba.



FIRST PEOPLES DEVELOPMENT INC.

STATEMENT OF REVENUES AND EXPENDITURES

CONSOLIDATED REVENUE FUND

FOR THE YEAR ENDED MARCH 31, 2010

REVENUES :

Human Resources and Skills
Development Canada

Deferred revenue from prior period

Deferred revenue to future period

Transfer to administration

Total Revenues

EXPENDITURES:

Program cost

Tralning costs public
Training costs non public
Special costs

Participant allowance
Supplement allowance

Top up allowance

Total Exzpenditures

Deficiency of Revenues Over Expenditures

Budget Actual Actual
2010 2010 2009
$ $ $
7,546,055 7,546,055 7,546,055
- 302,569 441,600
- (610,257) (302,569)
- (328, 386) (226,382)
7,546,055 6,909,981 7,458,704
7,54€,055 3,481,877 3,380,562
- 830,936 821,688
- 764,057 939,832
- 9,028 70,840
- 1,738,660 2,146,331
- 56,350 78,070
- 29,073 20,981
7,546,055 6,909,981 7,458,704

"See Auditor's Report"



FIRST

PEOPLES DEVELOPMENT INC.

STATEMENT OF REVENUES AND EXPENDITURES

T

EMPLOYMENT INSURANCE FUND

FOR THE YEAR ENDED MARCH 31, 2010

REVENUES :

Human Rescurces and Skills
Development Canada
Transfer to administration

Total Revenues

EXPENDITURES:

Program cost

Training costs public
Training costs non public
Special costs

Participant allowance
Supplement allowance

Top up allowance

Total Expenditures

Deficiency of Revenues Over Expenditures

Budget Actual
2010 2010
$ $
3,569,707 3,569,707

- (129,062)
3,569,707 3,440,645
3,569,707 2,301,668

- 596,776

- 199,254

- 11,547

- 292,697

- 1,126

- 37,571
3,569,707 3,440,645

—— e
_—

"See Auditor's Report"
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Actual
2009
S

3,5€9,70€

(107,091)

3,462,615

2,662,064
188,784
225,193

42,165
449,50¢
4,150

30,926

— 3,603,388

(140,773)






