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Mission Statement/Vision: 
 

 

First Peoples Development Inc. was designed to assist 

First Nations Sub-Agreement Holders at the community 

level in developing and delivering their own programs 

and services that meet their labour market and 

employment needs. 



History 
 
 
 
On March 31, 1999, the Aboriginal Flexible Funding Arrangement (AFFA) ended. In 
order to continue the process of employment and training for Aboriginal peoples of 
Canada, First Nations Human Resources Development Strategy (FNHRDS) came to 
effect on April 1, 1999. 
 
On June 4, 1999 the Assembly of Manitoba Chiefs (AMC) entered into a five-year 
agreement with the Human Resources & Skills Development Canada (HRSDC) for the 
administration of the new Aboriginal Human Resources Development Strategy 
Agreement (AHRDA). 
 
This agreement expired on March 31, 2004. An extension was signed for the 2004-2005 
fiscal year while negotiations took place for the next agreement. Over the five years, the 
Federal Government will have spent $1.6 billion nationally ï slightly more than $300 
million per year - on the AHRDA. These funds are allocated to AHRDA holders based on 
a National Aboriginal Resource Allocation Model (NARAM) formula that weighs funding 
in favor of regions where Aboriginal identification, unemployment and education succeed 
in dismantling barriers to employment that inhibit First Nation Peoples from finding jobs. 
 
The AHRDS is a major part of the Government of Canadaôs response to the Royal 
Commission on Aboriginal People. The Strategy gives control and responsibility for 
designing and implementing programs to Aboriginal Communities. 
 
First Peoples Development Incorporation was formed in April 2006 in response to a 
resolution passed by the Chiefs of Manitoba to move service delivery from the Assembly 
of Manitoba Chiefs.  
 
The two main objectives of the AHRDS are: 
 

Á To enable Aboriginal groups to deliver a wider range of human resources 
programs; 

Á To enable Aboriginal organizations to assists clients to prepare for, obtain 
and maintain employment. 
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Nothing in the Strategy restricts Manitoba First Nations from having access to any new program 
funds established by Canada. The new Aboriginal Human Resources Development Agreement 
covers various program areas: 
 

1.   Labour Market Programs:  

To help unemployed First Nation: 
Á individuals start their own businesses or become self-employed; 
Á opportunities through which they can gain work experience to improve their long-term 

employment prospects; 
Á Obtain new skills. 
To support: 
Á organizations that provide employment assistance services to the unemployed; 
Á employers, employee or employer associations, communities in developing and 

implementing strategies for dealing with labour force adjustments and meeting human 
resource requirements; 

Á research and innovative projects to identify better ways of helping First Nations people 
prepare for return to or keep employment and be productive participants in the labour 
force; 

Á The development and implementation of labour market development programs that are 
tailored to address the special employment needs of First Nations. 

 

2.  Youth Programs: 
To support: 
Á internships with employers that provide youth with skill enhancement, work experience 

and entrepreneurial assistance to help them make a successful transition into the labor 
market; 

Á the development of work opportunities for youth that face barriers to finding employment 
through participation in community service projects; 

Á Youth who are students to find summer work through wages subsidies to employers, 
interest free loans, promotional activities and information; 

Á Youth with labor market information they need to make decisions about their education 
and careers. 

 

3.  Child Care Programs: 

Á To support initiatives designed to increase the supply of quality childcare services for 
children of working or studying parents residing in First Nation communities. 

 

4.  Special Programs for Persons with Disabilities: 

Á To help persons with physical and mental disabilities obtain and retain employment. 
 

5.  Urban Programs: 

Á To develop public and private sector partnerships in order to enhance opportunities for 
employment for urban First Nation people. 

 
6.  Capacity Building Programs: 

Á The purpose of capacity building is to improve the administrative and technological 
resources in First Nation program delivery organizations to make them more efficient and 
effective in the delivery of programs and services to First Nation clients. 

 

All AHRDA holders are required to account for the funding received and expenses incurred. The 
AHRDA has provided First Nation authorities and communities the opportunity to have full 
responsibility for program design, delivery and results. This has resulted in capacity building to 
develop effective public administration, completion of training interventions, employment results, 
and savings to income support programs. Therefore local control of delivery mechanisms is the 
most important element of the agreement. AHRDA is accountable to HRDC but also to the First 
Nations as well. Private sector partnerships are essential to meet the long-term training and 
career development of individual clients. 
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A MESSAGE FROM THE MANAGER 

 

 

 

Aneen, Booshoo, Tansi 
 

 

On behalf of First Peoples Development Inc. Secretariat and the 

Board of Directors; we would like to thank our First Nation Sub-

Agreement Holders, coordinators, Local Advisory Boards, Chiefs 

and Council, Participants/clients of the AHRDs programs, 

Employers, Institutions and the Aboriginal Liaison Workers from 

Service Canada for all the hard work and support required for us to 

work together in building successful relationships.  

 

The AHRDS has given us the opportunity to work together and 

support local decision making. It is important that we give our 

communities the responsibility for designing and delivering 

programs that respond to their local development strategies, 

accommodating the needs of clients with respect to our social and 

cultural values. This program is giving our communities the 

opportunity to plan and pursue their own interests which helps 

them to gain a sense of control over their own futures. 

 

A special thank you to the Chiefs in Assembly and our Elders for 

their support and guidance. 
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First Peoples Development Inc. 
 

 

 
 

 
 
 
 
 
 
 
 
 
 
   

 
 
 
 
 

 
  

Staff and Positions 

JoAnne Stevenson Program Manager 

Charles Blackbird Program Coordinator 

Derek Ross Program Coordinator 

Jason Daniels Program Coordinator 

Jason Marsden Director of Finance 

Denise West Finance Assistant 

Theresa West Administrative Assistant 

  

Back Row (L to R) Charles Blackbird, Jason Marsden, Derek Ross 

Front row (L to R) Theressa West, Sandra StaplesKutny, JoAnne Stevenson, Denise West 

Missing Jason Daniels who joined FPDI in December 2010 
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First Peoples Development Inc. Board Members 

Board Members as of 2009 

 

 

 

Alana Cochrane 
 
 
 
 
 

President 
 
 
 
 
 

Peguis First Nation 
 
 
 
 
 

Cindy Swan 
 
 
 
 

Vice President 
 
 
 
 

Southeast Economic 
Development 
Corporation (SERDC) 
 
 

Lisa Paul 
 
 
 
 

Secretary/Treasurer 
 
 
 
 

Lake Manitoba First 
Nation 
 
 
 

Rick Linklater 
 
 
 
 
 
 

Member 
 
 
 
 
 
 
 

Nisichawayasihk Cree 
Nation 
 
 
 
 
 
 

Deborah Smith 
 
 
 
 

Member 
 
 
 
 

Brokenhead First 
Nation 
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No picture 

available 



Location of First Peoples 
Development Inc. (FPDI) 
Sub- Agreement Holders  

LEGEND 
 

Non-Aboriginal Communitieséééé 

 

Band Nameééééééééééé 

 

Communities that are under  

Southeast Resources Development Inc. (SERDC) 

- Bloodvein First Nation 

- Little Black River First Nation 

- Little Grand Rapids First Nation 

- Hollow Water First Nation 

- Pauingassi First Nation 

- Poplar River First Nation 
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